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SPEAKING * TRAINING
COACHING * CONSULTING

Daniel Abramson, CTS, President and
Founder of StaffDynamics, has been
focused on workforce performance
strategies and raising the bar for over

25 years. Prior to StaffDDynamics, Daniel
was President of an international staffing
firm with over 120 offices. Under his
leader- ship, revenues nearly tripled,
and profits increased almost nine-fold,
making him uniquely qualified to guide
both individuals and corporations in
exceeding their operational and financial
objectives.

His energetic no-nonsense style delivers
a refreshing approach to clients seeking
results at a new level. His philosophy is
simple, his training is tough, his results
are rewarding.

Daniel offers his uncomplicated, easy

to follow strategies for success through
speaking engagements, coaching as well
as content-rich corporate consulting. His
polished delivery, contagious energy and
proven ability as a consummate business
strategist consistently earns rave reviews

that last well beyond his program sessions.

Daniel earned his Bachelor's degree in
Marketing and has MBA credits. He is a
certified instructor of Xerox Professional
Selling Skills and DISC personality a
ssessments, and has completed the Dale
Carnegie program. In addition, he is

a member of the National Speaker's
Associafion, and the National Association
of Training and Development. Daniel is
also the author of Secrets Of Hiring Top
Thlert, available on amazon.com.

Daniel lives in the Washington, DC area
with his wife, two daughters, and a bevy
of pets
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For information abont having Daniel
Abramson speak at your next meeting
or condoct an on-site training session,
see contact information below:

staffdvnamics

SPEARKING = TRAINING Jﬂi]'.lﬂfﬂlﬁ' = CONSULTING
Email: daniel @ staffdynamics.biz
www.staffdynamics.biz

Toll-free: 877.568.2222

Daniel’s Book 1=
A Must Read...
for anyone looking to
increase productivity
and hire winners,

nol, whiners.
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'NEVER HIRE
AFTER 15t
INTERVIEW!
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- What’s your 10
second
commercial?
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— Why
- should
people
work for
L you??

Behavioral Interview sequence

H Tell me about yourself...

B2 minute background
starting with H.S.,

college or military
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[ Statistics indicate that )

people make a job

change for 1 of the

following 5 reasons.y
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Qualifying Sincerity / Urgency

Behavioral Interview sequence
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L Location

i Atvancenisnt B 2 minute background
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