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Dercl ,^brdnso., CTS, Prerdeni md
Fonnder of siafrDynmics, ha been

stnleciesmdnjsingthebdrorovel
25 yaars Pnor ro SiafrDrrmics, Dan iel
v6 Presidsf or an mbmarional $am]'g
fin sith over r?0 otlices U erhit
lea.ldr- ship, cvenues nerr! hplcd,
and Drcfirs in@sed alaost Me fold,
n,aLn,g r,nn unquely qmrified io guide
bofi indiv uals a co@odtiomin
ex.eadjn8 u,eir opeBiiomr ,fd finatrcial

Hn cn.r€eric no nonserBe srjle delive^
. refreshnul aurturch b clicnts seeking
results d a new level. Hjs philosodry is
simple, his iDinina is iongh. his res tr

DeietoreBhn u(onplicargl easy
i. r.n w snieeies ror sDcce$ ilrouglr
sporliiu enSagenenls, cMhing 6 sell
6 conEfri.h coryorab cons'nft9. His
potished delive't', .ontagious eners ed

rhai hsr 'e!r hpyonn hh troeram sessions.

Dmiel emed his Bachelor s degree in
Markerih! rd ha rBA cftdirs IIe is ,
cenified instructor ol Xerox ProlessioMl
sc ine skils and Drsc pe*omriiy a
$e$ntrnts, ed ha comphred rhe Dare
cmelia png@ In addinon, he s

A$ociation, dd the Naiional Associarior
of rYaininS and Develonmenr lrdiet is
also dr. auihor or Se.P-rs O/ ttr,, ftjr
Ihrar, auirrbre on anson.con.

Dsiel lives in fte wshinsron, DC dea
wiih his ,ire, eo d,n8hbF, and a belJ
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stallclr n anr ics
Ema lr dani€l@slafi dynamiG.b z
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Failure to hit the
hiring bulls-eye is
neYer the fault of

the target!

Hiring as your

most

important jobl
#=

a-

Referral
Bonus...

qlg4E

Career

Nights...

Referal
Bonus...
Tap into
s.o.t...

Mentoring
ffi-,-..



NEVER HIRE
AFTER { 5t

INTERVIEW!

Purchase
access to
Job Board
Database!

/ 
what's your 10

second
commercial?

Responses
directed to

a Voice mail
Box

-{.tr^i;:iN

why
should
people

work for
you??

I Tell m. about yo!6e1f,.,

r2 mhute backgrclnd
starthg wlth H.S.,
cottege or rnilitary

ffi



CLAMS

.t4ir_,trg

ou.fiyrrg sirc.nry / u€.ncy

c
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B.h.vldJ lnt.dld do.E.

3 adiectaves for
strengths 3
Areas for
lmprovement

StatirtlG lndlcat€ that
p.ople mate a iob
chang. tot r ot the

tollowins 5 icason!..,

trtsr9a4g

LlEviml lnlcrulN rdkE.

. rell n. .bout !ouE.ll-,

12 inut b.ckground

I C L A M S

REASON FOR

LEAVING?




